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This research aims to analyze how work motivation and work discipline can affect employee 
job satisfaction in Badan Pengelola Keuangan Dan Pendapatan Daerah Provinsi 
Kalimantan Barat. This study uses a descriptive research form that is used to measure the 
value of independent and dependent independent variables. The analysis model used in this 
study is a multiple regression analysis model. The techniques used are classical assumption 
test, validity and reliability test, and hypothesis testing. The results showed that the variables 
of work motivation and work discipline simultaneously had a 
positive and significant effect on job satisfaction. Partially, work motivation has a positive 
and significant effect while work discipline has a positive but not significant effect on job 
satisfaction. 
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